
                 PRESBYTERY OF YELLOWSTONE          
SALARY MINIMUMS FOR 2014* 

Proposed Salary Minimums for 2014**     Proposed Salary Minimums for 2014**  

Full-Time Pastor in 1st 3 years of a Call:      Full-Time Pastor after 3 years in a Call: 
Cash       $ 31,670.00     Cash        $ 33,251.00 
Housing               9,501.00     Housing                     9,976.00 
Effective Salary          41,171.00     Effective Salary                    43,227.00 

Pension (23%, 11%, 01%)            14,601.00    Pension (23%, 11%, 01%)                15,129.00 
      Medical is based on $42,000. 
 
Continuing Education                  600.00     Continuing Education -                             600.00 
Auto - Vouchered at Federal Rate .565     Auto - Vouchered at Federal Rate .565 
Study Leave - 2 weeks        Study Leave - 2 weeks 
 (Cumulative to 6 weeks)        (Cumulative to 6 weeks) 
  including 2 Sundays                                           including 2 Sundays________________ 
Church Budget Cost                     $56,372.00           $58,956.00 

Vacation – 4 weeks including 4 Sundays     Vacation – 4 weeks including 4 Sundays 

Family Leave – Each church shall      Family Leave – Each church shall 
 develop a Family Leave Policy      develop a Family Leave Policy 

Commissioned Ruling Elder 
The CRE/CLP salary is ¾ of the Full-Time TE 

Salary pro-rated for part-time 
 
Full-time Effective Salary is based on a Full-time TE = 55 hrs. per week 
Note:  Board of Pension Dues is figured on $42,000 minimum for 2014. 
Note:  Board of Pension Dues will be figured on $44,000 minimum for 2015. 

*1 % increase in salary; 2% increase in “dues”   
**Figures are rounded. 
 
Salary Minimums for 2014 
Recommended by CoM 07.08.2013 


